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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

S D COLLEGE FOR WOVEN

Name of the head of the Institution

DR(MRS.) PALVI NDER KAUR

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01636220174
Mobile no. 8146588783

Registered Email

noga_sdcol | ege@ahoo. co.in

Alternate Email

i gac. sdcol | ege2009@nuai | . com

Address STREET NO 3, JAVWAHAR NAGAR,
City/Town MOGA

State/UT Punj ab

Pincode 142001

2 Institutional Status




Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

MRS. PUJA BANSAL

Phone no/Alternate Phone no.

01636221479

Mobile no.

9417165444

Registered Email

puj abansal 7@mai | . com

Alternate Email

i gac. sdcol | ege2009@nmmai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. sdcnpbga. cont agar . php

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

htt p://sdcnpbga. con cal endar. php

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABSITELlEien Period From Period To
2 B+ 2.51 2017 27- Mar - 2017 28- Mar - 2022

6. Date of Establishment of IQAC

05-Jul - 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries

IQAC
1. Regul ar neetings of 15- Aug- 2018 16
| QAC i s arranged 02

View File



http://www.sdcmoga.com/aqar.php
http://sdcmoga.com/calendar.php
https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/4964_Quality_Initiatives.xlsx

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
B. Voc. NSQF uGcC 2019 4150000
(Hospi t al 6

Admi ni stration
and Managenent)

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

» Making the teachers acquainted with the values of institutional accreditation
and the new nethods of NAAC accreditation. ¢« Started new skill devel opnment course
of B.Voc. in Hospital Adm nistration and Managenent sponsored by UGC under NSQF
Schene. ¢ Started new degree course i.e. B.Sc. (Fashion Designing). ¢ Made the
proposal for organi zi ng NAAC sponsored one day National Seninar on 24 Decenber
2018 and proposal has been accepted and give the perm ssion to organize the

Sem nar. ¢ Organi zed Gol den Jubilee and Prize distribution function on 3rd March
2019. ¢ Organi zed one day workshop on Be Happy Stress Free Life for Students and
Teachers.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Pl anni ng for organi zi ng one day The Conputer Departnent of the coll ege



https://assessmentonline.naac.gov.in/public/Postacc/Formation/4964_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4964_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/4964_Contribution.xlsx

Nati onal Sem nar sponsored by CDC.

has been nade the proposal to organize
one day National Sem nar and applied to
Punj ab University Chandi garh under CDC.
The CDC has given the perm ssion to
organi ze this sem nar on 9th February
2019.

Made t he proposal for organi zi ng NAAC
sponsored one day National Sem nar.

| QAC has prepared a proposal for

organi zi ng one day National Sem nar and
applied to NAAC on 24th Decenber 2018.
NAAC gave the permi ssion to organize
the sem nar in the nonth of March 2019
but letter has been received when the
dat e has been | apsed. So the sem nar
has been organi zed in the nonth of
August 2019 after taking the perm ssion
from NAAC.

To Make the teachers acquainted wth
t he val ues of institutional

accredi tation and the new net hods of
NAAC accreditation.

The 1 QAC plays an active role in
internalising a culture of Quality
within the institution. This culture is
mai nt ai ned and sustai ned by severa
initiatives taken by the Cell through
the year. During the academ c year
201819, the |1 QAC coordi nator has given
the presentati on on new nethods of NAAC
accreditation and the val ues of
institutional accreditation.

ViewFile
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Managenent 17- Nov-2018
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 27- Mar - 2017
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 28- Feb- 2019
17. Does the Institution have Management Yes
Information System ?



https://assessmentonline.naac.gov.in/public/Postacc/Quality/4964_Quality.xlsx

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Yes, majority of admnistrative
functions are supported by autonated
system (Advanta Software) in the
institution. There is a conputerized
dat abase of financial information,
students’ adni ssions, interna
assessnent, academc results, students’
achi evements in cocurricular activities
and extracurricular activities.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

Departnental activities, dates of
sem nars, workshops,
each departnment.

tabl e whereby the | ectures,

sessi on,

i nterest.

be taught in each subject

Sat ur days.
groups as per their ability |evels.
their

anong the students. o

class test, house exam nation,

framng the college tine table, it

subj ects are taught
under st andi ng. e

extension | ecture,
appr ai sal

power poi nt
& student - appr ai sal

t eachi ng,
busi ness houses,

curriculum delivery.

envi ronment w thout any di sturbance.

departnents are sent to banks,
of latest devel oprment in market. e
time to tine to deliver

e The academ c cal endar of the college is prepared well
i nportant events,
cel ebrations of functions and festivals are preplanned by
e The curriculumis effectively inplemented in college tine
cl assroons and | aboratories are allocated to
faculty in a manner so that the resources are optimally utilized.
all ocation is done and communicated to faculty before the start of academc
so that the faculty can prepare their
subjects are allocated to the faculty based upon their expertise and area of
e The unitization of syllabus is done whereby termw se syllabus to
is prepared in advance which hel ps the students and
teachers to manage their efforts and tinme is an appropriate manner. -«
pur pose of effective deploynent of curricul um
For first year students of B.Com Students are divided in to snaller
During tutoria
best academic results and the devel opnent of spirit of
Col | ege test are conducted by the respective teachers of
each departnent and house exam nation is held at the college |evel.
assessnent of the students is awarded on the basis of their performance in
class activities and their
is ensured that the nunerical
in the classes during the norning tinme itself for
For the effective inplenentation of curricul um
institution adopts sone of the innovative |earning nethodol ogi es.
present ati ons,
of teachers is done to make TLP nore effective. o
Keeping in mnd the objective of the college to go beyond the classroom
students are taken out for
banks and pl aces of historical
order to neet the demand of curricul um of conputer
coll ege has the state-of-art conputer
internet are also provided to the nenbers of the faculty for effective
e The college provides library and e-learning facilities
to effectively deliver the curriculum Besides this,
Readi ng cabin is also available to study the course nmateri al
e The coll ege subscribes many journals
relating to various courses and conpetitive exanms. e
post offices and industries to nmake them aware
Experts fromvarious fields are invited from
illumnating talks to the students and the faculty

i n advance.
ext ensi on | ectures,

e The subj ect

| esson plans well in tinme. The

For the
tutorial classes are held on
cl asses students clarify
i nqui sitiveness

The

attendance. ¢ Wile

& difficult
better

t he

These i ncl ude

assignnents and senminars. e« Self

educational tours to industrial and
and religious inportance. ¢ In
and | T based courses the

| abs. Besides this, the systens with

the facility of fully AC
in a peacefu

Students fromdifferent




nmenbers. ¢ Class tests,

revision tests,
conducted to ensure that the stated objectives of curriculum

snap tests,

House exani nations etc. are

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

Ni | Ni |

Diploma Courses

Dates of Duration
Introduction
Ni | 00

Focus on employ Skill
ability/entreprene  Development
urship
Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BVoc Hospital Adm nistration 24/ 07/ 2018
and Managenent
BSc Fashi on Desi gni ng 24/ 07/ 2018
No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

Ni |

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Royal Queen cutting 05/ 12/ 2018 13
Sitching
Fashi on desi gni ng 28/ 08/ 2018 4

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

and Managenent

MCom Mar ket i ng, Fi nance, 24
Accounti ng
BVoc Hospital Adm nistration 5

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes




Alumni Yes

Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Feedback mechani sm prevailing at the Coll ege The devel opnent of any

organi zation, especially an institution, heavily depends upon a wel
functioning feedback system It requires a through preparation to initiate,

I aunch and i npl enent the feedback system This college has been practicing a
360° feedback system accommodating all the stakehol ders including staff,
students, alummi, enployees and parents, for many years, to help the

i ndi vi dual s and organi sation as a whole, to inprove the performnce and
effectiveness. STAFF.- « The College has made it a practice to conduct al
faculty neeting, once in a nonth, where the ways and neans of enhancing the
curriculum academ c discipline, teaching |earning process, research and
extension activities are discussed. ¢ During such neetings, the individua
faculty nmenbers express their honest opinion on the teaching |earning process,
research and extension activities and the same woul d be debated and di scussed.
e The appropriate suggestions are put forward to the respective councils for

i npl ementations. ¢« The faculty nenbers get representations in the Board of
studi es, Acadenic Advisory conmittee where the staff nenbers are getting anple
opportunities to give feedback, on both curriculum and teaching |earning
process. STUDENTS: - Wenever a course is offered by the departnent, the
students would be required to give the feedback at the following intervals:- e
The feedback conprises of three types of questions i.e. curriculum Evol ution,
Teaching and | earning and Admi nistration. Questions are relating to punctuality
of teachers, conpletion of syllabus teaching nethodol ogy and so on. ¢ The
student’s feedback on the staff will find a place in the performance appraisa
scoring systemof the individual faculty nmenber and the sane is evaluated for
the sanction of increnents and additional increments. ¢« Wen the feedback of a
staff is not encouraging, she will be counselled by the head of the departnent.
ALUWI : - As the alumi is found to be the brand ambassador(s) of our institute,
the feedback, of the alummi is given, due considerations. ¢« The institute

enj oys a strong and healthy association with the Alumi. « A formal exit
feedback is conducted by the Alummi association regularly at the end of

conpl etion of programstudy at this university. ¢ The alummi have active
representations in the institution. EMPLOYER - « Views of enployer regarding
institution performance is obtained and anal ysed. « Enpl oyer feedback on the
program of fered are given due significance and accordingly, the contents of the
program are nodi fied/revised. « The enpl oyers al so nake representation in the
various advisory conmttees, in which the attai nments of program outcone,
teaching | earning process etc. are discussed. PARENTS:-  As an inportant

st akehol der of this system the parent’s feedback are al so obtai ned and

anal ysed. ¢ Sone of the paraneters accommpdated in the parents feedback

i nclude quality of teaching, students discipline, sports facilities |lab
facilities exam nation system student activities etc. Accordingly steps were
taken by the authorities.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BCom COMVERCE 70 46 46




View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 497 148 13 5 19

2.3 - Teaching - Learning Process
2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
37 37 5 11 1 141000

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

2.3.2: Students Mentoring System Objective:- To minimise the drop outs through personal counselling. Students
suffer many problems in their student life. As it is impossible to give personal attention to each student in the
class. So to solve the stress related problems of students and to motivate them a mentor/tutor is required. The
practice is that of creating an efficient mentor-ward system. Each teacher is assigned 25-30 students and they
meet at least once in a month in the form of tutorial meeting. Here students can discuss, clarify and share
various problems. The teachers can involve guardians and parents as well if the situation demands. Results can
be seen in the form of better results, regular attendance, increased participation in co-curricular activities, better
discipline and motivated students ell experienced and committed teaching staff who have desire to help students
and infrastructure to do so in term of classrooms and a conducive atmosphere.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
645 37 17.4: 1

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
18 7 11 Nill 5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized

Year of Award Name of full time teachers Designation
receiving awards from
state level, national level,

international level bodies
2018 Dr. Kanchan Coyal Assi st ant Sahi t ya Bhushan
Pr of essor Samman

View File



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/4964_Demand_ratio_1584088334.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4964_ict_tools_1608535326.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4964_e_resource_1608535327.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/4964_Honours_recieved_1608133877.xlsx

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA

02

2ND

01/ 06/ 2019

30/ 07/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

2.5.2 Refornms Initiated 1.
and | ook after the activities of the college.
convener. E.g. Examination commttee, student grievance redressal commttee. 2.
In addition to the tests prescribed by the Panjab University, various quiz
tests, group discussions, wrkshop and extension | ectures are organi zed. 3..
Student’ s presentations, PPT's have been nade an essential part of npst
cour ses.

Different conmttees have been formed to supervise
Each conmittee is headed by a

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

2.5.3: Acadeni c Cal endar The academ c session stars in the nonth of July every
year within two nonths of comrencenent of new session class tests are schedul ed
to be held for the undergraduate students. Snap test are arranged for the post
graduate students twce, first in the nonth of Septenber and second in
Novenber. Apart fromit md termtests for all students (UG and PG are
arranged in the Novenber consisting of 100 marks. The results are shown to the
students in the formof answer sheets so that they can see their nm stakes. A
parent’s teacher neeting is also arranged to i nprove the perfornmance of
students in future.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

NA
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
0002 BA ARTS 88 63 71.5
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

NA

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/4964_Evaluation_1604834995.xlsx
NA
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/4964_Pass_percentage_1603727031.xlsx
NA

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 00 NA 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

CDC Sponsored Nationa
Sem nar on “ Trends and
chal I enges i n Conmputer
and Communi cati on
Technol ogy”

Departnment of Conputer
Sci ence

09/ 02/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Sahi tya Dr. Kanchan H ndi Sahitik 22/ 11/ 2018 Sahi tya
Bhushan Samman. CGoyal Pat ri ka, Lucknow Bhushan Sanman.

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NA

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Hi ndi 1 0. 00
I nt ernati onal Hi ndi 1 0. 00

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of Publication

Depart nent of Conputer Science

1



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/4964_Awards_won_1608560936.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/4964_journals_notified_on_UGC_1608195421.xlsx

(Edi t ed Book)
Departnent of Hindi (Chapter in 1
edi ted book)
Department of Punjabi (Chapter in 16
edi ted book)
Department of Punjabi (Edited book) 1
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI | Ni | Ni | Nill 0 Ni | Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | Nill Nill Nill Ni |
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 1 1 Nill Ni Il
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

| NDEPENDENCE DAY

NCC

1

53

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NA

NA

NA

Ni Il

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen

Name of the activity

Number of teachers

Number of students



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/4964_Books_and_Chapters_1608561104.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/4964_Faculty_participation_1608195807.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/4964_Extension_1608613595.xlsx

cy/collaborating
agency

participated in such
activites

participated in such

activites

Swachh Bhar at

NCC 1.

N. C. C
Cadet s spread
t he nmessage of
cl eanl i ness by
cl eani ng the
Rai | way
Station, Mga
with the thenme
‘ Swachta hi
Sewa’ on 26th
Sept, 2018.

1

53

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NA

00

NA

00

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship

facilities etc. during the yea

r

, on-the- job training, project work, sharing of research

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

I nt ernship I nt

Sham
Nur si ng
Health Care
Centre

ernship

25/ 05/ 2019

25/ 06/ 2019

05

M com

Trai ni ng

Nest | e/ P-
Mar ks/ Ver ka

03/ 06/ 2019

24/ 06/ 2019

30

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
SHAM SUNDER 04/ 07/ 2018 TRAI NI NG 5
NURSI NG HOMVE
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/4964_Students_in_extension_1607587375.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/4964_MoU_1584337194.xlsx

5000000 5076366

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Nunber of inportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCHA Partially 3.22.03. 000 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 19203 729081 115 39034 19318 768115
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module Platform on which module Date of launching e-
is developed content

Ni |

Ni | Ni | Ni Il

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 104 77 32 2 0 7 1 0 0
g
Added 1 0 0 0 0 0 0 0 3
Tot al 105 77 32 2 0 7 1 0 3

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

NA NA

4.4 — Maintenance of Campus Infrastructure



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/4964_augmentation_details_1608648822.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/4964_Library_1584338082.xlsx
NA

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
200000 106324 150000 74074

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

For maintaining and utilizing acadenic and support facilities like
| aboratories, library, sports conplex, conputers and classroons, separate
committees are forned at college level |ike building commttee, library
conmmittee, canteen conmmttee and purchase conmmittee. Buil ding Comrittee observe
the infrastructure damages in the college and informto the higher authority
and after the nmeeting with managenent repair or new addition is done. Likew se
library commttee inspect the requirenent of the library and according to need
of students and teachers books and resources are purchased or subscri be.
Canteen Conm ttee check the sanple of itenms made in the canteen tine to tine
and if any discrepancy is found i mediate action is taken. 1. Library
Committee: Book collection is a scientific and conti nuous process, wherein new
books are added to the library stock and obsol ete ones are witten off. For
this purpose college has library conmmttee which inspect the requirenent of the
library and according to need of students and teachers books and resources are
purchased or subscribe. The college library is partially automated and is
equi pped with five conmputers connected with wireless network, which are open
for usage of students as per their conveni ence. Paid Photocopy facility has
al so been provided in the library. 2. |IT Departnent: To ensure that the coll ege
remai ns equi pped with desirabl e technol ogy supporting teaching processes.
Purchase comrittee is responsible for purchase replacenent, up-gradation and
mai nt enance of | T Equi pnent and software and ot her related accessories. 3.
Bui l di ng Comm ttee observes the infrastructure damages in the coll ege and
informto the higher authority and after the neeting wi th nanagenment repair or
new addition is done. 4. To augnment student’s |earning beyond the classroom
the coll ege organi zes various educational and adventure trips, training canps
and industrial visits. It describes tasks to be undertaken by tour commttee in
the planning and preparation of tours and trips. 5. Canteen Committee check the
quality of itens available in the canteen time to tinme and if any discrepancy
is found i mmedi ately action is taken.

http://sdcmoga.com/pdf/Utilization%200f%20Physical.%20Academic%20and%20Support%20Facilities%20(2019
-20)%20(1).pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support STUDENT Al D FUND 119 174218
frominstitution
Fi nanci al Support
from QG her Sources
a) Nati onal UGC( NSQF) 17 4150000
b) I nternati onal NI SHKAM 16 346000
View File



http://sdcmoga.com/pdf/Utilization%20of%20Physical,%20Academic%20and%20Support%20Facilities%20(2019-20)%20(1).pdf
http://sdcmoga.com/pdf/Utilization%20of%20Physical,%20Academic%20and%20Support%20Facilities%20(2019-20)%20(1).pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/4964_Scholarships_1607588575.xlsx

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Extra C ass 26/ 07/ 2018 22 Mat hs(BA I'11rd)
Extra cl ass 26/ 07/ 2018 22 Mat hs(BA |1 nd)
Extra cl asses 26/ 07/ 2018 23 Mat hs( BA 1 st)

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2018 UGC NET 3 45 Nill Nill
Coachi ng
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
2 2 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L Nill 00 Nill Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 SD Col | ege Conmer ce S.D M com
Col | ege For
Wren
2018 S, D Arts S.D M A
Col | ege for Col | ege for
Wnen Wne
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)



https://assessmentonline.naac.gov.in/public/Postacc/Progression/4964_Progression_1608539857.xlsx

Iltems

Number of students selected/ qualifying

Any O her

Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Intra Coll ege Chess Col | ege
Competition NIl
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l Ni | Ni Tl Nl Ni |l Ni | Ni |
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

NI L

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Vi sion of the Alummi Association:- To uplift the teaching profession by making
strong interactions anongst the teaching professionals in the Teaching
community. Purpose of the Alummi Association:- ¢ To provide an organisation
where alumi, parents and students in a specific geographic area can neet on a
regul ar basis for intellectual and social enrichnent. ¢ To encourage support
for institute through prograns, such as devel opnment, student recruitnent,
career placenent, conmunity service and professional expertise. ¢« To insure
conti nued conmuni cati on between institute alummi association. ¢ Institute and
al umi association will be benefited fromalummi involvenent and support.

bj ectives:- ¢ Provide a commpn platformto alumi to exchange views and
suggest inmprovenents for their all round devel opnent. ¢ |Incul cate a sense of
soci al responsibility among our alumi. ¢ Devel op | eadership and organi zati ona
abilities anong the nenbers of alummi association. ¢ Serve an inspiration to
their juniors. ¢ Encourage friendship and networki ng anbng al ummi associ ation
and the institute. ¢ Encourage alummi nenbers’ participation in community
activities. o Provide an opportunity to our alumi to nake their juniors aware
of the various job opportunities available in the gl obal world.

5.4.2 — No. of enrolled Alumni:

15

5.4.3 — Alumni contribution during the year (in Rupees) :

21000

5.4.4 — Meetings/activities organized by Alumni Association :

At Gol den Jubil ee and Annual prize distribution function organized on 4th



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/4964_Activities_Organised_1584338653.xlsx

Mar ch, 2019. For this purpose they were present on rehearsal and final day.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

6.1.1 Mention two practices of decentralization and participative managenent
during the last year (maxi mum 500 words) ¢ Gol den Jubil ee and Annual Prize
distribution function Objective: To encourage and notivate the students who got
positions in different academ c and cocurricular activities Need addressed and
the context: students have sone aspirations in their student life so it is
necessary to give special attention or special reward to the hardworKking
studios and brilliant students not only in acadenic activities but also in
cocurricular activities. The practice: annual prize distribution is organized
in every 5 years so that our alumi and deserving students can get a platform
where they can be awarded by the college , principal and nanagenent and can set
an exanple for other students . for this practice every teacher is assigned
duties to manage all the activities like cultural activities, performances and
arrangenments for prizes, bouquets, sitting arrangenents for guests and
students, refreshnents, discipline etc. Evidence of success: individua
attention is provided to all the guests whether they are students retired
teachers, alummi. The prize wi nners and position holders felt notivated and
sati sfied. The managenent congratul ated all the teaching and the non-teaching
staff. Resources: This practice required well experienced and conmitted
teachi ng and non-teachi ng staff who have nanaged all the activities and
arrangenments Best Practice-2 Introduction of New Skilled based and Vocati onal
Course B.VOC in Hospital Adm nistration and Managenent Objective: Skil
devel opnment of the students by theory and practical based training through new
course Need addressed and the context: In our education system, nost of the
courses are theory based . There is a lack of practical and skill devel opnent
course. It is urge of tine to introduce new courses which are not only job
oriented but also develop the personality of the students. By joining this
course, it is ensured that students will be placed in the Hospital. The
practice: After getting the approval from UGC, NSQF , the process to take the
perm ssion from Panjab university Chandigarh was started. Wth the great efforts
of the coll ege nanagenent, principal and the teachers, parents and students
were convinced to join this course. Because npbst of the students belong to
rural area, it was very difficult to notivate the students. Evidence of
success: New books and roonms were renovated for this course .CGuest |ectures,
visit to hospital ,orientation prograns has been organi zed. 17 students joi ned
this course. Resources: This practice required well experienced and conmtted
teaching staff, conputer |ab, books and infrastructure which is efficiently
managed.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Qur year cosnetology and two years
Fashi on designing Di pl onma running as a
hobby course in college level for girls
and Househol d | adies which is
beneficial for industrial jobs in




cutting and tailoring .Curriculumis

desi gned by the teaching staff and the
coll ege provides the certificate at
college level to the students. New 6
mont h Royal queen (Skill Devel opnent

and tailoring course) was introduced .
The curricul um was desi gned by the

faculty.

Teachi ng and Learni ng

Qur college incorporates the
i nnovati ve teachi ng nmethodol ogi es for
i nproving the teaching skills of
teachers. Effective strategies for the
teaching | earning process include: -«
The nmain enphasis is being laid on
group di scussion, tutorials,
assignnents, semnars etc. o
Orientation progranme organi sed at the
begi nning of session for students -
Mul tiple teaching aids are used in
teaching to nake the classroomteaching
effective and interesting. ¢ Teachers
enpl oy interactive and participative
approach creating a feeling of
responsibility and spirit of
i nqui sitiveness anong the students. e
After seeking suggestions fromthe
Managenent, Co-ordinates of |1 QAC
i npl enments all the inmportant decision
under the | eadership and gui dance of
the Principal. House tests, quiz tests,
nmock viva voice, class tests, snhap
tests and special test are held for the
PG cl asses.

Exam nati on and Eval uati on

The col |l ege has nmechanismin place to
ensure that all stakehol ders -
students, parents, faculty nenbers,
adm ni strative staff and Managenent
nmust be aware of about the eval uation
process. ¢ Regular class tests are
organi sed by all departments ¢ House
exam nation is held and students have
to qualify these exans to appear in
Uni versity exans. ¢ Fair assessnent
procedure is adopted in the
organi sati on on the basis of students’
mar ks obtai ned in the house exam nation
and cl ass performance of students. e
The answer scripts of house exans are
shown to the students and parent
teacher neeting is conducted thereafter
to nake the parents aware about the
performance of their wards. ¢ Mst of
our faculty nenmbers act as
observers/flying squad/ paper setters,
head exami ners, superintendents and
invigilators in Panjab University
exans.




Research and Devel oprent

To inmprove quality with respect to
research and devel opnent, the broad
strategies of the institution have been
pronoting and facilitating research
culture by providing requisite
institutional support. ¢ Research
Committee thoroughly discusses
viability of the project before sending
it to the UGC for acceptance. ¢ Space
and necessary infrastructure support is
provi ded for research work. ¢ Coll ege
Princi pal encourages teachers to attend
and organi se sem nars and wor kshops.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Various strategies are adopted to
devel op and update facilities in the
library, ICT and Infrastructure:- o

Lat est books and journals are purchased
and subscribed for wi dening the
know edge base of the students and
teachers. ¢ Free W-Fi Internet
connection is provided to staff for
upgrading their teaching skills and for
updating their know edge. ¢ Entire
college in under the electronic
surveillance of the 26 CCTV caneras. e
Wel | - equi pped Conputer Labs, Language
Lab, CBA Lab, Fine Arts Lab, Hone
Sci ence Labs, Cosnetol ogy Lab, Fashion
Desi gni ng Labs, Interior Designing
Decoration Lab and Music Vocal Lab are
the pride of the college.

Human Resour ce Managenent

The quality strategies pertaining to
human resource managenent have been
enpowering faculty through del egati on
of authority and provide sufficient
operational autonony for creating a
congeni al organi zati onal environnent. e
The faculty undergoes various training
and devel opnment progranmes/ sem nars
/wor kshops, orientation and refresher
courses. ¢ The coll ege provides | oan
and financial assistance in case of
energency to teaching and non-teachi ng
staff. ¢ Regular neetings of teaching
and non-teaching staff are held to
di scuss issues relating to teaching,
| earni ng, infrastructural and
adm ni strative aspects. ¢ Wards of non-
teaching staff who are studying in
coll ege are exenpted fromthe paynent
of managenent fund.

I ndustry Interaction / Collaboration

The col |l ege has col | aboration with
Apt ech Conputers Mga for industrial
training of MSc IT students. Students
of M Com col | aborated with Nestle
India, P-Mark, Mustard G MII| Mga
Verka M Ik Plant Ludhiana and Vari ous




banks and | nsurance Conpanies for
proj ect assignnment. The coll ege
coll aborates with Civil Hospital, Mga
for blood donation canps, group
checki ng canpai gns and awar eness
programe an H V/ AIDS, Sw ne Flu,
Leprosy, Drug de-addiction etc. ¢ The
col | ege has col | aborated with OBC Mdga
to provide insight into the internal
wor ki ng of the banks to the students of
Conmmrer ce and Econonics. ¢ Departnent of
Econonmics visited the Head Post O fice
Moga to uplift the know edge of the
students regardi ng the functioning of
Post office.  Interaction at Punjab
Agricul tural university Ludhiana by
Depart nment of Hone Science.

Adm ssi on of Students

? Adoption of transparency in the
adm ssion process, admi ssion is done on
the nerit and first come first serve
basis. ? All rules and regul ati ons,
seat reservation policy of affiliating
Uni versity and governnent are foll owed.
? Col |l ege provides prospectus at the
time of admission to students from
where students get the information
about fee structure, subjects offered,
coll ege profile and about faculty
detail. ? The use of ICT has
facilitated the adm ssion process. It
has reduced the anmount of paperworKk.
This hel ps to generate student database
on the system

6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details
Pl anni ng and Devel opnent NO
Admi ni stration NO
Fi nance and Accounts NO
St udent Admi ssi on and Support NO
Exam nat i on NO

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Puj a bansal I QAC Wor kshop 3500
GN\DU, Uni versity
Anritsar

View File



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/4964_Faculty_Emp_1607588866.xlsx

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill Ni | Ni | Nill Nill Ni |l Ni |l
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ni | Nill Nill Nl 00
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
15 25 3 2
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
e Group insurance - e Group Insurance - e CGovernnent and
Provi dent fund ¢ Loan Loan Facility ¢ Free Uni versity scholarship e

Fee concessi on ¢ Book
Bank ¢ NSS, NCC, Red
Cross , Red Ri bbon, Eco
club , Antiraggi ng and

education to the wards of
class Il and IV « EPF
benefits

facility « Aid relief o
Fl exi bl e tim ngs provided
for nedical |eave ¢
Maternity | eave ¢ Advance

to neet emergency Buddi es Group ¢ Prizes
expendi ture of staff e for neritorious ¢« Fees in

Duty | eave, earned | eave, easy instalnents ¢ Free

paternity | eave, nedi cal Medi cines ¢ Helps in

Students counselling e
Oientation programfor
the first year students
relating to
academ cs, st udent
di sci pline and support
services  Personality
devel opnment Wor kshops -
Renedi al cl asses for
weaker students ¢ Extra
cl asses for advance
| earners

| eave

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)




Yes Financial Year Auditor Period 2018-19 Ravi nder K. CGoyal Conpany
01. 04.2018-31.03. 2019 The external auditing has been done in 2008-09 by CAG at
B. A, Level (aided course). Fromfinancial year 2009-10, the external audit is
pending with the governnent of Punjab as they send the authorized auditors as
per rule.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

I ndi vi dual s 965000 students wel fare

No file upl oaded.

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Panj abUni vers Yes Advi sory
ity, during the Board and CMC,
i ntroduction of | QAC, and
t he course Princi pal
Adm ni strative Yes P.U., UGC, No | QAC, CMC,
DPI Bur sar,
Princi pal and
convenor of
pur chase
conmittee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

6.5.2 Activities and support fromthe Parent — Teacher Association (at |east
three) As Parents and Teachers are equally responsible for the welfare and
devel opment of the child .the parents are invited to evaluate the perfornmance
of their wards fromtine to time. Faculty nenbers interact with the parents on
i ssues pertaining to academ c perfornmance attendance of their wards. Parents of
hi gh rankers also invited to witness Annual Prize distribution function. W aim
to create a conducive environnment for the students’ holistic growh and to
i nduct theminto the college life in the best possible manner.

6.5.3 — Development programmes for support staff (at least three)

6. 5.3 Devel opnent programes for support staff (at |east three) ¢ Conputer
training for non teaching staff . « ESI and EPF facility. ¢ Financial aid at
the time of famly needs.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Student Feedback Analysis Skill Based Program Environnent friendly atnosphere

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No




¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 CDC 09/ 02/ 2019 09/ 02/ 2019 09/ 02/ 2019 100
sponsored
one day
Nat i onal
Sem nar
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the
programme

Period from Period To Number of Participants

Female Male

Cdc Sponsored 09/ 02/ 2019 09/ 02/ 2019 100 7
Nat i onal
Sem nar on
"Trends and
Chal l enges in
Conput er and
conmuni cati on

Technol ogy"

Post er 22/ 09/ 2018 22/ 09/ 2018
maki ng, Sl ogan
Witing and
Rangol i
organi zed by
Dept. of Fine

Arts

20 Nill

One day
sem nar on the
t opi cM suse of

Mobi | e

phoneswas
organi zed by
Dept of Punj abi

30/ 01/ 2018 30/ 01/ 2018 20 Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Envi ronnent al Consci ousness 1.
Lights in the canpus.

Installation of anple nunber of Power Saving LCD
2. An awareness Rally on “Swachh Bharat Abhiyan was

organi zed by NCC cadets on 7th Sep,

2018. 3. NCC Cadets spread the nessage of

cleanliness by cleaning the Railway station,

Moga.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No

Number of beneficiaries



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/4964_Quality_Initiatives_B_1608536094.xlsx

Physical facilities Yes 1
Scri bes for exam nation Yes 1
Ranp/ Rai | s Yes 1
Rest Roons Yes 1
Any other simlar Yes 1
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 5 5 07/ 09/ 2 02 Ral |y Clean E 35
018 on nvi ronnmen
‘ Swachh t
Bhar at
Abhi yan
2019 1 1 08/ 03/ 2 02 Lecture Wnen E 70
019 on Wnen [nmpower nen
Enpower me t
nt by
Ms.
Bhavdeep
Kohl i
View File
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
Lecture on Human Val ues 24/ 07/ 2018 A code of conduct is
illustrated in
Pr ospect us.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Cel ebrati on of 25/ 01/ 2018 25/ 01/ 2018 54
Republ i ¢ Day
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

7.1.7 Initiatives taken by the institution to nmake the canpus eco-friendly (at
| east five) 1. Installation of anple nunber of power saving LED lights in the
campus. 2. Planting of saplings and trees in the canmpus. 3. Eco-club of our
col | ege organi zes vari ous awareness programes. 4. Installation of Solar Power
System 5. Use of organic manures and fertilizers in the college garden.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

7.2 Best Practices Introduction of New Skill ed based and Vocati onal Course



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/4964_Inclusion_1607589300.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/4964_promotion_activities_1604162325.xlsx

B. VOC in Hospital Adm nistration and Managenent Cbjective: Skill devel opnent of
the students by theory and practical based training through new course Need
addressed and the context: In our education system,bnost of the courses are

theory based . There is a lack of practical and skill devel opnent course. There
is urge of tinme to introduce new courses which are not only job oriented but
al so devel op the personality of the students. By joining this course, it is

ensured that students will be placed in the Hospital. The practice: After
getting the approval from UGC, NSQF , the process to take the perm ssion from

Panj ab university Chandigarh.Wth the great efforts of the coll ege managenent,
principal and the teachers, parents and students were convinced to join this

course. Because nost of the students belong to rural area, it was very
difficult to notivate the students. Evidence of success: New books and roons
were renovated for this course .Cuest lectures, visit to hospital ,orientation
progranms has been organi zed. 17 students joined this course. Resources: This
practice required well experienced and commtted teaching staff, conputer |ab
books and infrastructure which is efficiently nanaged. Gol den Jubilee and
Annual Prize distribution function Objective: to encourage and notivate the
students who got positions in different academ c and cocurricular activities

Need addressed and the context: students have sone aspirations in their student
life so it is necessary to give special attention or special reward to the

har dwor ki ng studios and brilliant students not only in academ c activities but
also in cocurricular activities. The practice: annual prize distributionis

organi zed in every 5 years so that our alumi and deserving students can get a
pl at f orm where they can be awarded by the college , principal and managenent

and can set an exanple for other students . for this practice every teacher is

assigned duties to manage all the activities like cultural activities,
performances and arrangenents for prizes, bouquets, sitting arrangenents for
guests and students, refreshnments, discipline etc. Evidence of success:

i ndi vidual attention is provided to all the guests whether they are students
retired teachers, alumi. The prize wi nners and position holders felt notivated
and satisfied. The managenent congratul ated all the teaching and the non-
teaching staff. Resources: this practice required well experienced and
commi tted teaching and non-teaching staff who have managed all the activities
and arrangenents Introduction of New Skilled based and Vocational Course B.VCC
in Hospital Adm nistration and Managenent Objective: Skill devel opnent of the
students by theory and practical based training through new course Need
addressed and the context: In our education system,h nost of the courses are
theory based . There is a lack of practical and skill devel opnent course. There
is urge of tine to introduce new courses which are not only job oriented but
al so devel op the personality of the students. By joining this course, it is
ensured that students will be placed in the Hospital. The practice: After
getting the approval from UGC, NSQF , the process to take the perm ssion from
Panj ab university Chandigarh.Wth the great efforts of the coll ege managenent,
principal and the teachers, parents and students were convinced to join this
course. Because nobst of the students belong to rural area, it was very
difficult to notivate the students. Evidence of success: New books and roons
were renovated for this course .Cuest lectures, visit to hospital ,orientation
prograns has been organi zed. 17 students joined this course. Resources: This
practice required well experienced and commtted teaching staff, conputer |ab
books and infrastructure which is efficiently nanaged.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://sdcnoga. cond pdf/bs18-19. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words



http://sdcmoga.com/pdf/bs18-19.pdf

7.3 Institutional Distinctiveness Provide the details of the perfornmance of the
institution in one area distinctive to its vision, priority and thrust Provide
the Weblink of the institution in not nore than 500 words 1. The col |l ege has
one NSS Unit consisting of nore than 100 vol unteers. The Extension Activities
are carried out under the NSS to instil the virtues of selfless service
integrity anobngst the volunteers. Every year seven days canp is organized with
an aimto devel op rapport between the college and the society. 2. To highlight
the inportance of Hindi Punjabi college celebrates ‘Wrld H ndi Day Punjabi Mat
Bhasha Diwas. 3. To nmake the students aware of the ill-effects of drugs, SDCW
Moga has formed “Buddy groups”,direction given by Punjab Governnent. 4. College
has fornmed an bi o-club which keeps the college clean and green. 5. Van
Mahaut sava is celebrated in our college to aware the students of environmenta
pollution. 6. In order to neet the present day requirenments, college is
i ntroduci ng vocational courses. 7. Qur counselling and career gui dance cel
conducts sem nars and extension |ectures by prom nent personalities to aware
the students with latest trends in education. 8. The notto of NCCis “Unity and
Di sci pli ne under the guidance of Lt. Ramanpreet Kaur, Asstt. Prof, P.G Deptt.
O Punjabi, NCC Unit of our college participated in various canps activities.
Envi ronnent Awar eness prograns organi sed by NCC show the comm tnent towards the
devel oprment of the community. NCC is also known for its participation in the
I ndependence Day parade and The Republic Day parade, thus filling a sense of
under st andi ng of our national values in the hearts of the youth of India.

Provide the weblink of the institution

http://sdcnoga. coml

8.Future Plans of Actions for Next Academic Year

1. Introduction of same other vocational courses. 2. Enhancenent of
infrastructural facilities. 3. Enhancing academ c excell ence. 4. Enhancing soci al
compatibility of the students by giving better opportunity of opportunity of
social interaction through activities of NSS, NCC and the like. 5. Devel opnent of
skills of the students by inculcating core values anong them 6. The college is
| ocated in Residential area. There is not much scope of vertical and horizontal
expansion in ternms of construction of new building. Therefore college is planning
to purchase | and for construction.
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